[bookmark: _GoBack]MN REGION VI FFA HANDBOOK

Version 5.5 – Revisions approved at the Advisors meeting May 8, 2019
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These are the rules and information specific to the Region VI FFA Organization, which is part of the Minnesota FFA Association.
1. Contests
A. Date
I.  The contests dates will be determined by the advisors of the region and placed on the official Region VI FFA calendar.  These dates are decided at the spring advisors meeting in May.
	B.  Contest Format
		I.  Team members
a. Competing members must be MN paid FFA members 
b. Members must be in 8-12 grades enrolled in a Agriculture course during the current school year (7th graders allowed for BIG, Creed, and Novice Parli Pro).
c. Five (5) FFA members may compete on a judging team at the region level with the following conditions: 
	i.  Only 2 individuals per chapter for Dairy Handler CDE
ii.  The top three (3) scores will count toward team score
iii.  Only 4 individuals will compete on a State CDE team
d.  FFA members may qualify for state competition on only one CDE team
e.  Only 1 team per chapter per CDE unless otherwise noted by the CDE chairperson.
f.  FFA Jackets MUST be worn at all region contests.
g. Leadership contests will require Official FFA Dress
	i. Only 1 individual per chapter for Speaking CDE’s including Prepared Public, Extemporaneous & Creed
ii. Only 1 team per chapter for Leadership CDE’s including: Ag Sales, Food Science, Ag Issues, Ag Communications, Parliamentary Procedure, Novice Parliamentary Procedure.
iii. Two teams are allowed for Best Informed Greenhand
		II.  Official Dress – Members do not have to wear official dress for the region soils and
 meats CDE’s.


	C. B squad/JV team competition
		I.  Events
a.  CDE events will allow additional members, beyond the chapter team of five (5) varsity members, to compete.  These individuals will be known as “B squad” or “JV” individuals and teams.
b.  Allowing “B squad/JV” teams members to compete is at the discretion of the CDE chairperson.
	D.  Contest Results
I.  Contest results will be made official at the end of each contest.  
II.  Any conflicts with the CDE results must be addressed within the advisors of the participating chapters during tabulations of results and corrections can be made accordingly.
III. If a participating school leaves the contest site, they no longer have the opportunity to challenge or change the official results that were tabulated at the contest site.
E. Weather & Cancellation Policy
I.  If any school in Region VI has a late start or cancels school due to the weather on the morning of the CDE, the contest will be postponed.  
II. It will be the duty of the chairperson of the CDE to cancel the event and contact the affected advisors to inform them of the cancellation.
III. It will be the duty of the chairperson of the CDE to reschedule the event with respect to all involved chapters.
	F.  Awards
		I.  A plaque will be awarded at the region banquet to the top team and the top individual in 
[bookmark: _heading=h.gjdgxs]		each Region CDE.
2. Dues
	A. Amount
I. Region VI Dues will be set at $3.00 per person per year for all chapter members placed on the state & national roster with a maximum of $300 per chapter per year.  Affiliated membership programs will pay per member up to the region maximum.
II. Beginning in 2014-2015 and continuing each year following, an annual chapter fee of $80 will be paid in conjunction with region dues.
a. Region income from the chapter fee will be used to pay for Region VI CDE costs for events hosted at Region VI schools.
i. Does not include event costs held at SDSU or events outside of Region VI.
B. Payment Timeline
I. Dues must be paid to the region FFA Assistant Advisor by December 1st of the current school year.
II. If the region FFA dues are not paid on December 1st, a late fee of $25 will be assessed to the chapter submitting the late roster.
III. If region dues and state dues are not paid by April 1st of the current school year, the chapter will not be eligible for state FFA competition or participation.
3. State Degree & Proficiency Interviews (See Appendix A for further State Degree Documents)
A.  Date
I. State Degree and Proficiency Applications will be traditionally reviewed on the 1st Wednesday of February.  
II. State Degrees and Proficiency Interviews will be traditionally held the 2nd Wednesday of February.
III. Rescheduling of this event will be the responsibility of the Region VI Advisor
	B. Application Review Session
I. During the first Wednesday of February, the applications for State Degree are brought for review and delivered to the Region Advisor who will keep them until the Region interviews.
II.  Star Applications will also be reviewed on the same night and they will be scored that evening.  No changes to the paper application score will be made during the interview day. 
a.  Scoring mistakes can be questioned and if to be inaccurate can be corrected, but must be addressed the evening of the review session.
III.  If an advisor does not want a members application to advance to state it must be pulled on the night of the review, not the day of the interview.
	C. State Degree & Proficiency Interviews
I.  State Degree Interviews will be conducted by a minimum of fifteen (15) Region VI FFA Advisors
a. A minimum of nine (9) advisors will be assigned to interview non-star candidates.
i.  there will be a minimum of three (3) advisors at three (3) tables, with each table conducting a comprehensive interview covering all three areas of the application (scope/earnings, knowledge, and leadership).
ii.  non-star state degree candidates will only have to interview at one (1) of these tables. BUT, if the advisors at that table feel the candidate is not qualified for the state degree based on their interview performance that student will have an opportunity to re-interview at one of the other non-star tables.
b. A minimum of six (6) advisors will be assigned to interview star candidates.
i.  Only one (1) star interviewer per school.  Six (6) different schools will represent the star interview committee.
ii.  Advisors of a star candidate will not be allowed to interview candidates in the same category as their FFA star applicant, however, they may be a part of the committee to interview FFA members for another star category.
iii.  there will be a minimum of two (2) advisors at three (3) tables, with each table conducting, and scoring, a different interview pertaining to one of the three areas of the application (scope/earnings, knowledge, and leadership). Star candidates will have to interview at all three (3) of these tables.
c. Star Interviews will be conducted in time slots allowing all star candidates in the same category to be interviewed at the same time.  Results of each category will be posted following the interviews of each star category.
II.  If a State Degree or Proficiency applicant does not provide records on the day of the interview the will NOT receive the award.
	D. Star Applications
I.  Star Applications will follow the guidelines set forth by MN FFA. 
II. Star Battery
a.  Applicants do not need to complete the star battery until they qualify for state, at 
which time they will complete the documents as requested by the State FFA Advisor.

III.  Star Categories
a. Star Farmer, Star in Agribusiness, Star in Production Placement, and Star in Agriscience will all be chosen on the day of the Region VI State Degree Interviews.
b. A maximum of two applicants per category per school.
		IV.  Star Interview
a. Star Interviews will be conducted by Region VI FFA Advisors.
V.  All Star rankings after the interview are final.
4. Region Officers (See Appendix B for further Region Officer Application Materials)
	A. Region VI Officer Election
I.  Region VI FFA officer elections will be held in the spring prior to Region VI FFA Banquet at a date determined by the region advisor.
II. The number of Region VI Officers will consists of a minimum of six (6) officers and a maximum to be determined by the region advisor.
III. Each chapter may have a maximum of 3 candidates for Region Office per year.
IV. Each chapter may only have a maximum of 2 candidates elected to serve on the Region FFA Officer Team per year.
	B.  Region VI Officer Expectations
I. Attend all Region Officer Events (Region Officer Planning Meetings, POWER, POWER II, Greenhand Day, Region Officer Interviews/Elections, Region Banquet) or have prior approval from the Region Advisor and Region Officer Team. 
II. Abide by the Expectations set forth in the Region Officer Application, Commitment Form, and FFA Code of Ethics.  Failure to do so may result in immediate removal from the Region Officer Team.
III. If an officer does not follow the Expectations and is removed from the team, the Region Officer Team will decide how the officer’s position will be filled (ie. Everyone moves up an office, or the Officer-at-Large moves into the open position, etc.)
5. Region VI FFA Advisors
	A. Region VI FFA Head Advisor
I.  Election to Serve
a. The Region VI FFA Advisor will be the advisor of the current year’s Region VI FFA President.  
i.  If the advisor does not wish to serve as the advisor, the Assistant Region VI FFA Advisor will serve as Head Advisor.
		II. Role of the Advisor
a. Serve as an advisor to the Region VI FFA Officer team
b. Attend POWER Conferences in July and November
c. Organize the Region VI Greenhand/Chapter Officer Workshop held in September.
d. Plan and organize the Region VI FFA Banquet in April.
III. Compensation
a. The Region VI FFA Advisor will receive a stipend of $600 
i. A $400 stipend will be presented from the Minnesota State FFA Association.
ii. An additional $200 stipend will be given from the Region VI FFA Bank Account.
B. Assistant Region VI FFA Advisor
I.  Election to Serve
a. The Assistant Region VI FFA Advisor will be elected annually to a one (1) year term at the Spring Advisor’s meeting held each May.
		II. Role of the Assistant Advisor
a. Serve as an assistant to the Region VI FFA advisor in all region activities as needed.
b. Develop and/or Update the Region VI FFA Handbook.
c. Organize the Region VI State Degree/Proficiency Interviews during February including assignment of interview times for chapters and staging kids for interviews.
d. Collect Region VI Membership Dues each year.
III. Compensation
e. The Assistant Region VI FFA Advisor will receive a stipend of $200.
i. The $200 stipend will be given from the Region VI FFA Bank Account.
C. Past Region VI FFA Advisor
I.  Election to Serve
a. The Region VI FFA Advisor will stay on as an advisor to the acting Region VI FFA Advisor for 1 year past his/her term.
II. Role of the Past Advisor
a. The Past Region Advisor will serve as a resource to the current advisor
b. The Past Region Advisor will assist in Banquet happenings and also during Region VI FFA Elections.
III. Compensation
a. The Past Region VI FFA Advisor will receive a stipend of $200.
j. The $200 stipend will be given from the Region VI FFA Bank Account.






























Appendix A
Region State Degree Documents




Approved Leadership Activities
Region State Degree Scoring-Leadership
Region State Degree Scoring-Scope, Earnings, and Investment
Region State Degree Score Sheet
State Degree Checklist for Non Stars (This has not been revised or approved by the region advisors in many years)
Work Units Calculation Sheet (This is not all inclusive, it is meant as a guide to help the interview committee score the entrepreneurship applications)
State Degree Interview Questions (This is not official or all inclusive, it is meant as a Study Guide for preparing)







Approved Leadership Activities
-Minnesota State FFA Degree-
Region Activities
· Region VI FFA 		 CDE Participant
· Region FFA Officer, Candidate, Delegate
· FFA Proficiency Award Applicant in 		 (List Area)
· Region VI FFA Greenhand Day participant
· Chapter FFA Leadership Workshop Participant (COW)
· Region VI FFA Awards Banquet Attendee
· Area Invitational Contests and events where the member is participating as an FFA member or part of a team of FFA members
· Little International
· U of M Invitational Contests
· Sioux Empire Judging Contests, Pipestone, Others
· FFA Shooting Sports Events
· Region FFA Social and/or Athletic Activities (i.e. Softball, Skiing, Volleyball, Lock In, etc.)
· Super Mileage Challenge
· County Fair Activities
· SWCD Envirothon
· AND any other activity that is held in conjunction with at least one other chapter

State Activities
· State FFA Greenhand Camp Attendee
· State FFA Leadership Camp Attendee
· State FFA Convention Attendee
· State FFA CDE participant (list the CDE)
· State FFA Convention Courtesy Corp
· State FFA Band/Choir
· State Fair FFA Participant (Livestock/Crops/Tractor/Barnyard)
· Advanced Leadership Conference (i.e. MFE, FILL, 360/212, etc.)
· POWER for Region Officers
· MN Agri-Science Fair participant
· FFA Day at the Capital
· State FFA Horse Show
· State FFA Trap Shoot

National Activities
· National Convention Attendee
· National FFA Convention CDE Participant
· National FFA Proficiency Finalist
· Washington Leadership Conference


	Region VI State Degree Scoring

	Leadership - 0-15 points

	Category
	
	
	
	Points

	Offices Held
	
	
	
	

	
	Chapter Officer 
	1 pt/year
	Max 2 point
	 
	

	
	Region Officer
	1 pt/year
	Max 2 point
	 
	

	
	
	TOTAL
	0-3 Points
	 
	 

	Contests
	
	
	
	

	
	Misc. Invitational Contests
	1 pt/3 events
	Max 1 point
	 
	

	
	Regional Contests
	1 pt/2 events
	Max 2 points
	 
	

	
	State Contests
	1 pt/1 event
	Max 1 point
	 
	

	
	National Contests
	1 pt/1 event
	Max 1 point
	 
	

	
	
	TOTAL
	0-5 Points
	 
	 

	Foundation Awards
	
	
	
	

	
	Star Awards/Chapter Proficiency Winner
	
	 
	

	
	Regional Proficiency Applications and Awards
	
	 
	

	
	
	TOTAL
	0-2 Points
	 
	 

	Leadership Activities
	
	
	
	

	
	Local Activities
	1 pt/5 events
	
	 
	

	
	Regional Activities
	1 pt/2 events
	Max 2 points
	 
	

	
	State Activities
	1 pt/2 events
	
	 
	

	
	National Activities
	1 pt/1 event
	
	 
	

	
	
	TOTAL
	0-5 Points
	 
	 

	
	
	
	
	

	
	
	
	
	
	

	
	
	
	LEADERSHIP SCORE
	 










	Region VI State Degree Scoring

	
	
	
	
	
	
	
	
	
	

	Scope, Investment and Earnings

	
	
	
	
	
	
	
	
	
	

	Scope
	
	Earnings
	

	Points
	
	Work Units
	
	Hours
	
	Points
	
	Money Earned
	

	
	
	SAE-Entrepreneurship pg 5 (or 6, or 7)
	
	pg 5 (or 6, or 7) total from applicable SAEs
	
	
	
	Balance Sheet-Earnings & Productively Invested; G 1,2,or3 (deduct values of non-applicable SAE's)
	

	0.5
	
	15
	
	300
	
	0.5
	
	$2,000
	

	1
	
	30
	
	600
	
	1
	
	$2,500
	

	1.5
	
	45
	
	900
	
	1.5
	
	$3,000
	

	2
	
	60
	
	1200
	
	2
	
	$3,500
	

	2.5
	
	75
	
	1500
	
	2.5
	
	$4,000
	

	3
	
	90
	
	1800
	
	3
	
	$5,000
	

	3.5
	
	105
	
	2100
	
	3.5
	
	$6,000
	

	4
	
	120
	
	2400
	
	4
	
	$7,000
	

	4.5
	
	135
	
	2700
	
	4.5
	
	$9,000
	

	5
	
	150
	
	3000
	
	5
	
	$11,000
	

	
	
	
	
	
	
	5.5
	
	$13,000
	

	Investment
	
	6
	
	$15,000
	

	
	
	6.5
	
	$17,000
	

	Points
	
	Money Invested
	
	7
	
	$19,000
	

	
	
	Balance Sheet-Earnings &
Productively Invested;  H 4
	
	
	
	
	

	0.5
	
	$2,000
	
	
	
	
	

	1
	
	$4,000
	
	
	
	
	

	1.5
	
	$7,000
	
	
	
	
	

	2
	
	$11,000
	
	
	
	
	

	2.5
	
	$15,000
	
	
	
	
	

	3
	
	$19,000
	
	
	
	
	










	Region VI State Degree Score Sheet

	
	
	
	
	
	
	
	
	

	Name:
	
	 

	
	
	
	
	
	
	
	
	

	Chapter:
	
	 

	
	
	
	
	
	
	
	
	

	
	Agri-Science
	____
	Farmer
	____
	Prod. Placement
	____
	Ag Business
	____

	
	
	
	
	
	
	
	
	

	Application

	
	
	
	
	
	
	
	
	

	Scope, Investment, Earnings
	

	
	
	
	
	
	
	
	
	

	Scope
	
	0-5 points
	 
	
	
	
	

	Investment
	
	0-3 points
	 
	
	
	
	

	Earnings
	
	0-7 points
	 
	
	
	
	

	
	
	
	
	
	
	
	
	

	Knowledge/Participation

	
	
	
	
	
	
	
	
	

	Knowledge/Participation
	0-10 points
	 
	
	
	
	

	
	
	
	
	
	
	
	
	

	Leadership 

	
	
	
	
	
	
	
	
	

	Transfer from Score Sheet
	0-15 points
	 
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	Total
	 
	Max 40 Points
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Oral Interview
	

	
	
	
	
	
	
	
	
	

	Scope, Investment, Earnings
	 
	Max 20 Points
	
	

	Knowledge/Participation
	 
	Max 20 Points
	
	

	Leadership 
	 
	Max 20 Points
	
	

	Official Dress *scored at the Leadership Table
                        OD=refer to the National FFA
                        Handbook
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	Total
	 
	Max 60 Points
	

	
	
	
	
	
	
	
	
	

	Total Score
	
	 
	
	
	

	Rank
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Region VI State Degree Interview Questions

Leadership 

1. Local Officer Team   
2. Region President    Region Advisor  
3. State President   State Advisor  
4. National President   National Advisor  
5. Why are you a leader?
6. What is leadership and why is it important?
7. Who do you consider a leader and why?
8. State FFA Convention When and Where?
9. National FFA Convention When and Where?
10. National FFA Headquarters  
11. National FFA Week Purpose   When   What does your chapter do  
12. What are your duties as _						
13. FFA Information
Colors; National Blue and Corn Gold Motto:  Learning to Do, Doing to Learn, Earning to Live, Living to Serve 3 Pins can be worn on your jacket - highest degree, highest office, highest award (DOA)
14. Parliamentary Procedure (unless it is changed to something like “why is a working knowledge of Parliamentary Procedure important, why would you amend a motion, what is the purpose of referring to a committee, etc.)
Knowledge 
1. Explain each of your S.A.E. Programs (Job).  Be able to explain in detail what you have done.
2. Know your skills page – not memorize, but just know how to explain the things you listed.
Scope and Earnings 
1. What is an asset?  (something of value that is owned - this includes money)
2. What is a liability?  (something that you owe on or is not owned completely)
3. What is your net worth? (listed on your State Degree) How did you arrive at that?  Assets (items you own or money you have) - Liabilities (loan or money owed)
4. Why is knowing your net worth important?  To know how much money you have, how much you owe, if you are making money, if you are spending more than you make, are you saving money, are you getting ahead
5. How much money did you earn last year?  Or each year of your records.
6. How many hours did you work last year                          ? (listed on your State Degree)
7. What is a work unit?  (entrepreneurs)
8. What is FICA on your paycheck?  
9. Was anything deducted from your paycheck? (State, Federal Tax, SS, Medicare)























Appendix B
Region Officer Application Materials
Revised December 3, 2019

Region VI Officer Slating Process
Region Officer Expectations
Region Officer Application
Region VI Officer Commitment Form
Voting Delegate Process
Election Interview Questions


Region VI Officer Applications DUE - postmarked by Jan 24 or emailed by Jan 29

February 12, 2020 - Region VI Officer Interviews in Westbrook MN at 8:30 a.m.

Region VI Officer Slating Process

Interview Process

1. Region VI officer interviews will be conducted by chapter delegates with the guidance of the current Region VI President and another Region VI officer not seeking re-election as a region officer in the following year. All other region officers will be present to assist in the interview process, if not running for region office again.

2. Three people are allowed to run for region office from each chapter. Only two of those candidates are allowed to be slated as a region officer. Each chapter may have a maximum of two delegates present. Delegates are recommended to take a few notes to highlight candidate interviews in order to select the best region officer team.

3. Region VI President candidates will have a slightly longer interview than Region VI officer candidates. Region president candidates are still eligible for another office if not slated as president. However, it should be noted, applying for region president will not guarantee you another office.

4. All officer candidates should be prepared to answer the question, “Why would you like to be a region officer?”

5. Region President candidates should be prepared to give a 3-5 minute answer on “What can you offer the region?” Candidates should include ideas for activities they might have, as well as the skills they can bring to the table to operate an effective region.

6. Officer positions available include president, vice president, secretary, treasurer, reporter, sentinel, historian, and officer-at-large. Each office will be voted upon from the president on down and the candidate with the highest amount of votes will assume that position.

7. After the slating of the officer team is complete, candidates will gather in the room with the delegate body at which time the officer slate will be announced. Applicants not selected for an office are encouraged to apply again the following year if eligible.

What to Submit

Region VI Officer candidates are required to submit a Region Officer Application, resume, and regional code of conduct officer form postmarked by January 24 or e-mailed by January 29.

Region VI President candidates are required to submit a Regional President Candidate Application that has been specifically created by the Minnesota State FFA Association for the Regional President candidates.  

This application is available at:https://www.mnffa.org/region-president-app and also found on the state website under the participate & applications tab. 

**Region VI President candidates MUST have or be earning their state degree at the upcoming Minnesota FFA Convention to be considered.


Application Information

Resume - Should not exceed two pages in length. Included in the resume should be education, FFA activities, awards received, community/volunteer activities, extracurricular school activities, and work/SAE experience.
Region Code of Conduct - Signature page must be filled out completely to be eligible for office.
Region VI Officer Application - All basic information should be filled in to the best of the candidate’s knowledge. 
Region VI President Application – Complete all information requested on the state generated form.

Where to Submit

Mail: All application materials should be sent to the school of the current region advisor and region president. If mailing, please type up your application. Do not write on an application except for signatures and dating.
Please address to:
Lindsey Brockberg
Mountain Lake FFA Chapter
PO Box 400, 450 12th Street
Mountain Lake, MN 56195

E-mail: If emailing, all application materials should be e-mailed to the current region advisor and region president. Bring printed signature pages in hand on the day of officer interviews.
Please address to both of the following and attach documents:
Region VI Advisor, Lindsey Brockberg: lbrockberg@mountainlake.k12.mn.us
Region VI President, Emilee Xayanourom: emileex@mountainlake.k12.mn.us








Region Officer Requirements

Region VI officers MUST be able to attend:
Region VI Officer Meetings (mostly in summer/fall 2020/spring 2021)
POWER I Conference (June 2020)
Region VI Greenhand Day/Chapter Officer Workshop (September 2020)
POWER II Conference : TBA
Region VI Chapter Visits (2020-2021)
Region VI Officer Interviews (Spring Semester 2021)
Region VI Spring Banquet (April 2021)
Other events upon planned by Region Teams or requests of Minnesota FFA or local FFA chapters

Region VI President MUST ALSO be able to attend:
-BLAST OFF (blended/hybrid program with SO and RP groups May 2020)
-POWER (June, 2020) -SGLC (June 15-19, 2020)
-SLCCL (Attend one of two sessions in a leadership role; June 27-29 or June 30-July 2, 2019) -POWER II: TBA -Minnesota FFA Student Adult Board Meetings (July, November, March, April) -Minnesota FFA Convention (April 2021)
-Regional Officer Visits/State Officers (rotating regions) (October – November 2020)
-Regional Officer Leadership Orientation – served at/within region 
Optional attendance –
-Minnesota State Fair (August/September) -Attend the CHS Miracle of Birth Center Training with all Barnyard Attendants (required if  volunteering during the State Fair) -State Officer Professional Development Events

**Region VI President Candidates: Remember that being a regional president is a big commitment. Most of your summer will be occupied with Minnesota FFA activities, working with other region presidents and state officers. Public speaking and communication skills are needed over the course of your term.










Steps Taken if Requirements of Officer are Not Met

POWER I/POWER II:
Missing officer will need to make up the curriculum missed.  Help can be provided by other Region Officers and/or Region Advisor.  
*Note:  This may be extensive due to multiple hours/days of programming and will have a due date of two weeks after availability to officer.

Region Events Developed by the Region VI Officer Team (Service Events, Region Banquet) 
Missing officer will do either:
a. Complete the service project missed or another service project of their choosing.
b. Write a one page paper on leadership (double spaced, describes their personal growth or another leadership position they hold (i.e. NHS officer, choir member, Pheasants Forever member, etc.) and how it adds to their other leadership positions or their community).
*Note:  If there is a major reasonable conflict, two week notice should be given to the Region Advisor (i.e. not homework, work, friends, etc.) to avoid consequence. There will be a due date for make-up work of two weeks after the event missed.

Officer Academic Ineligibility:
If an officer becomes academically ineligible, they will be required to make up steps of the specific event(s) as listed above.  
*Note: After 3 ineligible periods or a maximum of 45 days, the officer will be no longer be a member of the Region VI Officer Team.

Officer Dismissal:
1. Major infraction of the Region VI Officer Code of Conduct.
2. Academic Ineligibility – after 3 periods or a maximum or 45 days.
3. Region Officer Attendance not made up by the due date assigned.













 			Minnesota Region VI FFA Association
			  REGION OFFICER APPLICATION[image: ]

                                           

Place
Wallet Sized
Photo
Please complete the following application and return to your chapter advisor.
Name_______________________________________ Age________ Date of Birth___________ Gender_____
First office choice_________________ Second choice______________________
Would you be willing to accept another office if the nominating committee found it in the best interest? Yes/No
Address_________________________________ City____________________ State______ Zip___________      
Cell #__(____)_____________Home #(___)___________Email_____________________________________
[bookmark: _heading=h.qx3yzxa75230]FFA Chapter_________________________________ Advisor:_____________________________________
Grade in school during year of possible service_______ Cumulative GPA_________ 
Have you been on your school’s ineligible list for grades in the past year?  Yes/No (circle)  Explain:  _______
________________________________________________________________________________________
FFA Jacket Size_______  Years of FFA Membership_______ 
Date that you have or will have received: Chapter Degree_____ State Degree_____
Parents/Legal Guardians Names:_____________________________________________________________
Do you have an automobile or access to the family vehicle for transportation if elected?__________________
Are you prepared to miss several days from school while serving as a Region FFA Officer? ______________
Are you prepared to miss a game or event because of an FFA responsibility?__________________________
Where will you be residing for the upcoming year? _____________________________________________
Will you be able to commit an entire year in office if elected? _____________
Number of agriculture education hours completed starting the fall of your freshman year_______ 
Please provide your supervised agricultural experience program information.
	Kind of Enterprise
		Hours Completed
		% Owned by Candidate

	

	
	

	

	
	



Please list major FFA leadership offices, activities, or awards. (add more lines if necessary)
		Activity, Office, or Award

	Level of Participation           
 Chapter  Region	      State          National
	Special Notes

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	








Please list major non-FFA leadership offices, activities, or awards. (add more lines if necessary)
	Non-FFA Leadership Activities

	Level of Participation           
Chapter District State National
	
Status

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	

	

	
	
	
	
	



What will be your major contributions to the Region VI Officer Team?
















Explain what FFA means to you and how all of the things you have done in FFA have improved yourself as a person.























I, as the applicant, hereby state that all of the information in this application is truthful to the best of my knowledge and that it is all my original work.
Signed ___________________________________________ Date_____________________	
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Region VI FFA Officer Commitment Form
1. Be willing to commit the entire year to Region officer activities and travel while serving the Region VI FFA.
2. Continue to develop knowledge of agriculture, education in Agriculture, Food & Natural Resources, and of FFA; and keep myself up to date on current events.
3. Through preparation and practice, develop myself into an effective public speaker and project a desirable image of FFA at all times.
4. Regularly, and on time, write all thank-you notes and other correspondence which are needed and desired.
5.  Strive to improve my ability to carry on meaningful, personable and enjoyable conversations with individuals of all ages and walks of life; and work in harmony with fellow FFA officers, and not knowingly engage in conversations detrimental to other FFA members, officers and adults.
6.  Accept and search out constructive criticism and evaluation of my total performance to evaluate, periodically, my personality and attitudes making every effort to improve myself.
7.  Treat all FFA members equally by not favoring one over another.
8.  Conduct myself in a manner which commands respect without any display of superiority.
9.  Avoid places or activities that in any way would raise questions as to one’s moral character or conduct.
10. Consider FFA officer activities to be my primary responsibility.
11. Use wholesome and appropriate language in all speeches and informal conversations, as well as social media websites.
12. Maintain proper dress and good grooming for all occasions.
13. Serve as a member of the team, always maintaining a cooperative attitude.
14. Be willing to take and follow instructions as directed by those responsible for Region Officers and state and 
   national FFA programs.
15. Attend all Region Officer Events (Region Officer Planning Meetings, Region Events planned by the Officer Team, POWER, POWER II, Greenhand Day, Region Officer Interviews/Elections, Region Banquet) or have prior approval from the Region Advisor and Region Officer Team. 
16. Participate in chapter visits and make an effort to attend other chapter activities if no prior engagements.

The following are offenses that will cause dismissal from Region FFA Office:
17. Any use of alcohol or supply of alcohol to members or others. Region VI officers will forego all alcohol while involved in official or unofficial FFA activities from the day the officer is elected until he/she installs a new region officer. This means 24 hours a day, 7 days a week for 365 days. This means anywhere within the US and any International travel. 
18. Any use and/ or supply of controlled substances (drugs), not under direction of a physician are prohibited.  In addition, any use of tobacco or tobacco related products are prohibited. 
19. Participation in any illicit or promiscuous acts. 
20. Commission of any felony against the laws of State or Nation. 
21. Other violations of codes of ethics and responsible behavior so identified that may be acted upon by the Region VI Officer Team. 

I certify that I have reviewed and understand the Region VI FFA Commitment Policy concerning behavior of the Region VI officers of the FFA Student Organization.

___________________________________			___________________________________	
Signature of Region Officer Candidate			Signature of Parent/Guardian	

___________________________________
Signature of Advisor						Date ____________________________	

Minnesota Region VI FFA Association
REGION OFFICER VOTING DELEGATES

Every Region VI FFA Chapter will be allowed 2 VOTING DELEGATES.
All delegates and candidates should wear official dress
Interview PROCESS: All of the Candidates for Region President will be going first.
            *They will do a really short introduction – All in the interview room at the same time.
            *All of the region applications and resumes will be handed out to the delegates to review.
            *Next, the President candidates will go in one by one for questions from the delegates.
            *Finally, the delegates will vote on a President (if there are more than two candidates, it will be 
		narrowed to two first, then a final vote for one).

The rest of the officer candidates will go next (including anyone who didn’t get the president slot).
*They will do a really short introduction – All candidates in the room at the same time.
            *The rest of the region applications and resumes will be handed out to the delegates to        review.
            *Next, the officer candidates will go in one by one for questions from the delegates.
*Finally, the delegates will vote on a Vice President, Secretary, Treasurer, Reporter, Sentinel, 	Historian, Officer-at-Large down the line with whichever candidates want to be 
	considered.

**All votes will be done by secret ballot!
















SAMPLE Officer Selection Interview Questions

PRESIDENT QUESTIONS:
1. Why did you choose to run for Region President?

2. What are 3 strengths that you would contribute to the team?

3. What do you feel is your biggest weakness?  What are you doing to overcome this weakness?

4. How has FFA changed your life?

5. What would you like to do for the region? (What plans do you have for the region for next year? What activities would you like to see and make happen at the region level?)

6. What would you do if you were the Region President – You called a meeting in a central location for the entire team to meet and last minute two of your teammates said they couldn’t make it?  You are working on your presentations for Greenhand Day – how do you proceed?

7. What would do you if you were the Region President – and your Region VI teammates are not getting along and working together to make the Region events a success?  

8. Being the Region President is a big job. You are required to talk with your teammates, come up with workshop ideas, conduct chapter visits and other region events, and attend many functions with the Region Team and State Officer Team.  How do you plan to manage all of this and with clear communication for your teammates?

9. Tell me what activities you would facilitate or what information you would present for a chapter visit.

10. What event has been the highlight of your FFA career?

11. What goals do you have yet to accomplish in FFA?

12. What do you feel would be your responsibilities as a Region President?

13. What if someone asked you about FFA on the way to your car, in the hallway at school, or in the elevator? What is your 20 second pitch that you would give about FFA?







TEAM QUESTIONS:
1. What region officer position do you feel you are most qualified for?  What office do you want to be and why?

2. What do you feel would be your responsibilities as a Region Officer?

3. What are 3 strengths that you would contribute to the team?

4. How has FFA changed your life?

5. Tell me about one way you could help a chapter in the region to recruit new members.

6. Tell me about your SAE.

7. What if someone asked you about FFA on the way to your car, in the hallway at school, or in the elevator? What is your 20 second pitch that you would give about FFA?

8. What is one new activity that you would like to bring to the region? (What plans do you have for the region for next year? What activities would you like to see and make happen at the region level?)

9. Being a Region Officer is important and there are many region responsibilities that you will have including: meeting with your teammates, coming up with workshop ideas for Greenhand Day, conducting chapter visits and other region events, and attending learning functions with the Region Teams from around the state.  How do you plan to manage all of this with the commitments you have in your chapter, school, and other activities?












Region VI President Duties/Requirements
· Decent Operating Vehicle - Region Presidents do a lot of driving, especially for state officer activities. Even if you carpool, you may have to drive somewhere to meet whoever you are carpooling with. You will need to drive to the state fairgrounds, U of M, Burnsville, Rosemount, Annandale, Hackensack (4-5 hrs north of Sleepy Eye), and MORE. If you think this is a money issue, do not worry because the state will reimburse you for state officer activities.
· State Officer Professional Development
· Prepare/Plan/Present Workshops for SGLC and SLCCL.
· FFA Chapter House - Work at state fair, mostly includes small ag trivia games, but may include media interviews several times each day as well.
· Region VI Greenhand Day - You are in charge of everything including slideshow, pictures, food, timing, presenters, chapter officer workshop and every other logistical detail.
· Daily E-mail Checking! You are the CONNECTION between the Region VI chapters and the state. You MUST be able to communicate effectively.
· Coordination/Initiative - These skills are both required to lead your region officer team. You must be independent and motivated to get work done. There will be situations where the answer may not be clear cut but you must pick a decision and carry it out.
· Officer Meetings- Region officer meetings need to be organized whether this is a Facebook chat message or a face-to-face contact meeting. (Face-to-face is always preferred.)
· Chapter Visits - The whole team is suggested to come up with a list of general activities to conduct at chapter visits. Each visit should be done with a partner. It is ultimately up to each pair to decide the activities they want to conduct for their chapter visits. The Region President must nag all region officers to get their chapter visits done! It’s your duty - no excuses!!!!
· Region Officer Interviews - Conducting next years’ applications and interview process.
· Chapter Banquet - Ordering plaque awards, creating banquet program, logistics, etc...
· Other activities - The volleyball tournament and letters to troops were both successful and simple to prepare. Remember that you may be invited to other activities across the region/state. Take advantage of each opportunity!
*You will wear two different caps throughout the year as Region President. In the summer, you will be a state officer but occasionally a region officer. The rest of the year after state fair, you will be a region officer and occasionally a state officer. 
*Region President duties contain very LONG days. When I did my state fair shifts, I would wake up at 6am and go to bed at almost 11pm every night. For the camps, I had to wake up at about 6:30am each day and go to bed after midnight. You must be willing to sacrifice things such as sleep and your days.





Region VI Officer Duties/Requirements
· Communicate with the president/team your plans for activities if they are not what is expected of you. Don’t be THAT person!
· Attend POWER I and POWER II - POWER I is super essential for your future region officer year.
· Prepare/Plan/Present workshops for Greenhand Day
· Pick up any expected duties for Greenhand Day such as slideshow, contacting presenters, etc
· Present Banquet Awards Program
· Assist with Region Officer Interviews
· Connect with advisors of chapter visits you are assigned to and plan activities for each visit according to the age level and size of classes.
· Attend ALL Region Officer Planning Meetings
· Work with other region officers when paired up with partners. (Ex: Greenhand Day, chapter visits)
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WORK UNIT CALCULATION FOR STATE FFA DEGREE
Use a sepreate sheet for each enterprise

YEAR AMOUNT WORK UNITS TOTAL

s comct s i blow

X % X X X

Calculation of CWT'S produced

A-B 100 = Total CWT'S Produced

Ending Inventory Lbs. Beginning Inventory Lbs.
Butchered Lbs. Transferred Out Lbs.
Transferred In Lbs. Purchased Lbs.

Sales Lbs.

Total (A) Total (B)

Beef Cows - includes cows & calves until weaned
Hogs Complete - includes litters farrowed
Hogs Weaned Pigs - used when sell feeder pigs
Sheep Farm Flock - Includes lambs raised to market
UNITS FOR EACH CLASS OF ENTERPRISE

TTEM WORKUNITS ___ITEM WORK UNITS
Daiy Cows 7iCow _ Cereal Grains. F0/acre
Other Dairy Cows 12head  Flax 30/acre
Beef Breeding Cows. 1.5mes Oat Silage 40lacte.
Beef Feeders 12/CWT  Com for Seed 60/acre
Hogs - Complete 12CWT  Com for Grain S5/acre
Hogs - Finishing O0BCWT  Soybeans 45/acre
Hogs - Weaning 14fliter  Com Silage 60/acre
Sheep - Farm Flock SOMead  Afalfa Hay S0/acre
Lambs - Feeder 30CWT  Mixed Hay 40/acre
Chickens - Laying flock 501100 Grass Hay 20/acre
Chickens - Brolers 20CWT  SetAside - Tiled 05lacre

Labor of Farm 10540 SetAside - Ide -02/acre





